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TIE AND BONDAGE TO ONE'S OWN ORGANIZA'TION: TEr CASE OF

EMPLOYEES WORKING FOR TANAWAT INTERJ\iATIONAL COMPA}ry

LIMITED.
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Abstract

The objectives of the research titled " Tie and bondage to one's own organization :The

case of employees working for Tanawat International Company Limited" were to study t)

personai factors of empioyees working for Tanawat Intemational Company Limited , who were

target population undo study 2) tie and bondage to one's own organization on the part of the

population 3) tie and bondage based upon their personai factors . Samples wele collected from 180

employees working fcr the Conpany using questionoaire . Statistics used in this study included

both descriptive statistics (Aequef,cy , p€rcentage , mean , standald deviation ) and inferential

statistics ( t-test, F-test or one-way analysis ofvariance). The level of signifrcance used was 0.05.

Outcome of the study revealed tlnt the majority of respordants were fernale, 31-40 years

of age , bachelor degree gra&Btes with 1-5 years working experience and with monthly income

no more than 9,000 baht. Study of tie and bond to the Company indicated that the score was high

on a givor rating scale. Hypothesis tests showed that employees with different personal factors did

f,ot differ in their tie and bondage to the Company at 0.05 level of significance.


